The primary theme of this edition is the role of the health system in environmental stewardship. Despite claims to the contrary, the growing evidence of climate change and global warming demands that the health system reduces its ecological footprint. To that end, we have invited several stewards of the environment to author articles from a number of jurisdictions, mostly from the hospital perspective. Hospitals are major contributors to the problem of waste generation and Greenhouse Gas (GHG) emissions. The following articles are wonderful examples of leadership in the Canadian context. I would also like to take this opportunity to acknowledge Kent Waddington, the Communications Director for the Canadian Coalition for Green Healthcare, for his assistance in identifying contributing authors. This coalition's mission is to '' . . . provide an active vehicle for enabling positive ecological change within the Canadian healthcare landscape.'' For further information, please see: http://greenhealthcare.ca.
On another note, given the limited space in each edition and growing interest by contributors, we have included three articles that are not actually part of this theme. One focuses on the need for retail food reform and the role that hospitals can and should play, although an argument could be made that this, in turn, impacts the waste stream. The final two articles explore two important aspects of mental health services-in-patient care and stigma.
We start with Rubinstein's contribution which describes how the University Health Network in Toronto engaged in its ''journey of renewal,'' focusing on eight areas toward developing a strong culture to support environmental sustainability. He and his co-authors take a systemic approach to hospital environmental performance and emphasize the importance of the relationship between health, healthcare, and the environment and how this links to climate change.
Langstaff and Brzozowski describe how environmental sustainability has been approached at St. Joseph's Healthcare in Hamilton since 2008, including its environmental sustainability plan, strategy, lessons learned, and future considerations. Their experience with a large environmentally responsible redevelopment project that meets LEEDS standards at the gold certificate level is shared. Emphasis is placed on the importance of having a dedicated sustainability and waste program coordinator, especially at the early phase, to enable success in waste management and reduction.
How to make sustainability messaging work is highlighted by Stockmann in a description of how the Interior Health region in British Columbia undertook successful initiatives in the context of climate change and associated environmental problems. Communication challenges, strategies, and lessons learned (particularly around environmental communication) are shared, including using appropriate language, simplifying terminology, triggering interest, attracting attention, and maintaining momentum.
Stone takes us to Muskoka Algonquin Healthcare in Ontario, highlighting the need to reduce our ecological footprint, especially GHG emissions. She discusses a case study of how two sites undertook a waste diversion program toward long-term sustainability. A theory of planned behaviour is introduced to help us understand what influences recycling behaviour. The importance of senior leadership and governance support is stressed, especially with respect to alignment with the strategic plan. Keys to success, challenges faced, and benefits that accrue are shared.
Finally, in keeping with our main theme of environmental stewardship, Bligh and Dingwell describe a highly successful water recycling system at the Nova Scotia Central Laundry. Their system effectively and efficiently reduces water and steam consumption, resulting in very significant cumulative savings and return on investment. For example, this system consistently recycles about 78% of the water used in the washer extractor machines. A very informative overview of the technology and how it works, including a conceptual diagram, is included.
Then, in keeping with our expanded theme for this edition, Dojeiji and her co-authors tackle the notion of retail food reform along with the disease and economic burdens of unhealthy eating. A moral argument is made for hospitals to take a stronger leadership role. The Champlain Local Health Integration Network in Eastern Ontario, which includes 20 hospitals, implemented the Healthy Foods in Champlain Hospitals program that was initiated by the Champlain Cardiovascular Disease Prevention Network. Their approach and results are shared with specific attention to cafeterias, vending machines, volunteer-run operations, and franchises. Strengths, challenges, limitations, implications, and strategies for success are outlined.
We have two contributions that address issues around the provision of mental health services. Smith and his co-authors take us into the Orillia Soldiers Memorial Hospital in Ontario where he describes a unique model of care in an adult psychiatry unit. The Most Responsible Physician model is described, including a literature review that underscores the uniqueness of this model. A satisfaction survey was also undertaken, which demonstrates strong support from the perspective of patients, family physicians, and psychiatric hospitalists.
Finally, it is a compelling article by Knaak and her coauthors, which awakens us to the fact that mental illnessrelated stigma is more obtrusive than we might believe and that the leadership to reduce stigma is so necessary. Barriers and solutions to access and care are discussed, including factors that contribute to stigmatization. Research on potential approaches to mitigate stigma, particularly provider-generated stigma, is outlined, including negativity, unconscious biases and negative attitudes, inadequate training and skills, and workplace cultures.
Again, I'd like to sincerely thank all of our authors for their excellent contributions to this edition. I trust their articles will be well received, and, as usual, I welcome your thoughts and feedback.
